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Lynwood Senior High School is a highly aspirational school, 
demonstrating sustained commitment to a culture of “High 
Performance – High Care” by building the social capital of 
students and staff to enable their engagement and success. 

As evidence of this, in 2018 Lynwood Senior High School was  
a finalist in the Infinity Awards for Waste Wise School of the 
Year and was the winner of the prestigious WA Education 
Awards Secondary School of the Year.

The dedication and expertise of the school community which 
translated into that success is being built upon through the 
implementation of the 2018 – 2020 Business Plan, reinforcing 
a deep commitment to our School Vision: embracing diversity, 
celebrating excellence and working with our community to 
create a sustainable future for every child. Four priority areas 
reflect where we wish to see continuous improvement in our 
school. These are: Leadership Development; Excellence in 
Teaching and Learning; Literacy & Numeracy; and, Student  
and Staff Wellbeing.

A new, highly skilled School Board was formed in 2018 and is 
passionately committed to action to ensure that Lynwood Senior 
High School provides the very best education for its students. 
The Board is working closely with school leaders, sharing their 
strategic approach to the school’s development and celebrating 
the achievement of school goals.  As well as teachers and 
leaders from the school, membership of the Board in 2018 
comprised of five parents and seven community members with  
a variety of interests, skills and perspectives on education.  
The School Board has formed four sub-committees which reflect 
some of the key initiatives of the 2018 – 2010 Business Plan. 
These sub-committees are; Science, Technology, Engineering 
and Maths (STEM), Teaching & Learning and Student & Staff 
Wellbeing. Another sub-committee has been formed to address 
the issue of the ageing school facilities and the need to support 

our 21st Century learners through upgraded facilities in a 
number of areas including, but not limited to; The Arts, Physical 
Education, STEM and Student Wellbeing.  

With over 1300 students enrolled from Years 7 - 12, Lynwood 
Senior High School has consolidated its reputation for having an 
outstanding approach to the care of every child, coupled with 
a clear commitment to academic success.  Our whole-school 
improvement work, supported by the Fogarty EdVance Program 
has continued to reinforce our focus on improving educational 
outcomes for students through providing best-practice research 
and tools, professional mentors, peer support and rich data 
through the Organisational Health Index and the Tell Them 
From Me Surveys. As a result, we have continued implementing 
professional learning and strategic planning through this 
program in order to equip our school to continue building on the 
successes we have experienced over the last few years.  

In this Annual Report 2018, I will outline the work we have 
undertaken in each of the School Priority Areas and in our 
embedded school focus of Environment and Sustainability.  
An overview of school performance and school finance 
information also provides a snapshot of Lynwood Senior High 
School’s achievements during the year. I commend this report  
to you, and I look forward to continue building on the traditions 
of excellence already established at Lynwood, further einforcing 
its place in the community as a desirable, successful and forward 
thinking school.

Geraldine Hardy
Principal



Priority 1 - Leadership Development

Business Plan Priorities

Leadership is fundamental and functions at every level of  
the school. 

Effective leaders are central to a culture of continuous school 
improvement and Lynwood Senior High School is committed 
to empowering staff to enhance their leadership capabilities to 
enable responsive and innovative practices to improve student 
outcomes. Four major strategies have been implemented from 
2018: Creating a Coaching Culture; High Quality Teaching 
and Leadership based on the AITSL Standards; Distributed 
Leadership and Student Leadership.

Creating a Coaching Culture
Implement a Coaching model by engagement in professional 
learning and modelling professional practice by school leaders 
in performance management processes, collegiate discussion 
and teaching and learning.

Growth Coaching
During 2018 all of the School Leadership Team undertook 
professional learning in the GROWTH Coaching model. The 
purpose of this is to strengthen the process of coaching 
between school leaders and teachers as they undertake 
performance and development conversations. The 
appointment of a new Deputy Principal in Term 4 2018, who 
is an accredited GROWTH Coach, will see a stronger focus on 
the development and implementation of GROWTH coaching 
skills during 2019. 

The Lynwood Instructional Approach and  
Instructional Coaching
As Lynwood Senior High School was in its second year of 
the Fogarty EdVance Program in 2018, we were given the 

opportunity to work with an expert in Explicit Instruction, 
Dr Lorraine Hammond. As a result, a powerful development 
was the implementation of Instructional Coaching. Three 
school leaders are developing skills as Instructional Coaches, 
working alongside Dr Hammond to develop their coaching 
and feedback skills. This coaching model is built around 
Explicit Instruction and utilised an action research cycle of 
implementation with a trial group of Year 7 teachers. During 
2018, Dr Hammond intensively coached four teachers across 
the Maths, English and Humanities and Social Sciences (HaSS) 
Learning Areas with feedback specific to Explicit Instruction. 
This has been built upon in 2019 with all Year 7 and Year 8 
Maths, Science, English and HaSS teachers developing their 
Explicit Instruction skills, receiving coaching and feedback 
from Dr Lorraine Hammond and the school coaches. The aim 
of this Instructional Coaching model at Lynwood is to develop 
consistency of teacher practice across the school, building 
teacher efficacy and reducing the impact of teacher variability 
on student learning, whilst improving student achievement 
across the school. 

This Instructional Coaching model has been the catalyst to 
develop our school-wide Instructional Framework, assisting 
us to continue conversations on high-impact instructional 
strategies and build a culture of collaboration through peer 
coaching and the development of a Professional Learning 
Community. The long-term goal of the Instructional Coaching 
model is to implement the agreed upon Instructional 
Framework based on Explicit Instruction protocols 
implemented across the school. 

High Quality Teaching and Leadership Based  
on the AITSL Standards
School Leaders to utilise 360 degree feedback models based 
on AITSL Standards, to inform professional growth and 
development and conduct regular self-reflection against 
the AITSL Standards as a component of Performance 
Management.
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During 2018, a comprehensive Performance and Development 
Framework was developed for teachers and school leaders 
and implemented mid-year. This framework is based on 
the Australian Professional Standards for Teachers and the 
Australian Professional Standards for Principals and allows for 
self-reflective practice informed by evidence and feedback, 
and the setting of goals which align to the Business Plan and 
the context of the role and JDF of the staff member. This 
framework was subject to a number of consultative processes 
by teachers and the Lynwood State School Teachers Union WA 
representatives. It is fully implemented and subject to periodic 
review. The framework is aligned to the Explicit Instruction 
strategy, will accommodate the developing school-wide 
Instructional Framework and provides access to a range of 
resources for teachers, at every stage of career development. 
Professional learning for all staff, periods of review with the 
whole School Leadership Team and one-on-one meeting with 
middle leaders ensures that staff are effectively utilising the 
framework.

Distributed Leadership
Develop distributed leadership, focusing on teacher decision 
making autonomy, delegation and participative decision 
making.

During 2018 a committee structure was established which 
focused on the priorities of the 2018 – 2020 Business Plan and 
accommodated staff expertise and interest. 

These committees were: 

Marketing and Public Relations; Aboriginal Education; 
Sustainability; STEM (Science, Technology, Engineering, 
Maths); Literacy; Staff Wellbeing; ICT, and the Fogarty 
School Improvement Team. Staff were also engaged on 
the Buildings and Grounds Committee, School Board and 
Finance Committee. One hundred and twenty-three (123) 
staff positions were on these committees, not including any 
of the Student Services Committees, Executive Team, Senior 
Executive Team and the School Leadership Team.

Whilst staff have been strongly encouraged to contribute 
to the effective running and direction of the school through 
these committees and they continue to do so in 2019, the 
development of distributed leadership being evidenced in 
the number of teachers who have gained the confidence to 
increasingly demonstrate their Explicit Instruction skills to 
visitors and their peers is very encouraging. The building 
of staff efficacy in this area to allow teachers to teach their 
peers is the underlying principle of the schools’ Instructional 
Framework model.

Student Leadership
Develop student leadership roles and responsibilities within 
the school community.

The Student Council continues to be a great platform for the 
students of Lynwood Senior High School to express their 
wishes, opinions and ideas. Staff and council members actively 
solicit views of students, give them a voice and value student 

contributions. Thirty-two (32) councillors from Years seven 
to twelve meticulously plan events and programs where 
everyone, including students and teachers are involved. The 
key motivation is for students to be involved in supporting 
the school’s priorities and serving the school and community. 
Two teachers lead the organisation of the Student Council and 
support students to coordinate activities across the school 
and community. Student Council members host the many 
school assemblies held each term and many of them have been 
invited to speak to visitors from the Department of Education 
for purposes including but not limited to speaking to hosting 
the judges visiting the school for judging of the WA Education 
Awards Secondary School of the Year 2018. The Student 
Council understands the importance of engaging with the 
community and actively seeks to support community events. 
Throughout 2018, the Student Council was involved in various 
community programs/events including:

• The City of Canning ILLUMIN8 Youth Summit.

• The Royal Commonwealth Society’s Speech and 
Leadership Contest.

• The Commonwealth Day Youth Harmony Day Program.

• Presenting speeches at the Lions Club.

• Participating in local Anzac Day Ceremonies.

• Visiting Parliament House with local member Mr Bill 
Johnston MLA.

• Planning and running the Year 7-9 Lower School Social 
during Term 3.

• Organising the Year 12 School Ball.

The Student Council is particularly motivated and inspired 
to raise funds for charities and their fellow students in need. 
Notably in 2018, the Student Council accomplished the 
following:

• Raised $1129.90 to sponsor a child through World 
Vision.

• Raised $1075.15 for Jeans for Genes Day. 

• Hosted three separate fund-raising activities to support 
fellow students in need; one whose house was almost 
fully destroyed in a fire; another to support a student 
sitting his WACE exams whilst overseas representing 
Australia in Badminton and finally, to support a student 
with a terminal medical condition. The Student Council 
raised a total of $3618.80 for these three students.

5Annual Report 2018



Priority 2 -  Excellence in Teaching 
 & Learning

Excellence in Teaching and Learning will be achieved 
through enhancing the efficacy of teachers in order 
to improve student engagement and by supporting 
students in the learning process.

School-Wide Instructional Framework
To develop and implement a School-Wide Instructional 
Framework, utilising Fogarty research on “High Impact 
Instruction”, reflecting the school vision and building on 
teachers’ personal strengths.

School Planning
During 2018 the Fogarty School Improvement Committee 
worked collaboratively with the whole staff to develop a new 
school vision, school motto, statement of values, and school-
wide beliefs about teaching and learning. The development of 
this work underpinned the development of the 2018 – 2020 
Business Plan, the full version of which can be found on the 
Lynwood Senior High School Website.

Lynwood Instructional Framework and Explicit 
Instruction
The focus on development of a school-wide “Lynwood 
Instructional Framework” using research on “high impact 
instruction” provided through the Fogarty EdVance Program, 
enabled significant momentum to be established with a very 
distinct focus on Explicit Instruction during 2018. Explicit 
Instruction as defined by instructional experts Silvia Ybarra and 
John Hollingsworth “is as a systematic collection of instructional 
practices that combine together to develop and deliver well-
crafted lessons that explicitly teach content to all students”.   
The focus of Explicit Instruction in 2018 and moving into 2019  

is for all Year 7 and 8 teachers to ensure each lesson is consistent 
and inclusive of the following components when teaching new 
content: Daily Review; Learning Objective; Activation  
of Prior Knowledge; Concept Development; Skill Development; 
Relevance and Closure. 

Professional Learning  
• Whole staff in Term 2 with Dr Lorraine Hammond and 

Joe Ybarra in Term 3.

• Additional professional learning for Year 7 teachers with 
Dr Hammond and Joe Ybarra in Term 3.

• Trial of Explicit Instruction lesson design and protocols 
for all Year 7 Maths, English, Science and Humanities  
& Social Science (HaSS) teachers.

• A select group of Year 7 teachers implemented the trial 
EI project. Supported by observation, feedback and 
coaching throughout Terms 2,3,4 and continuing in 
2019-2020. Six teachers worked under the guidance of 
Dr Lorraine Hammond and 28 teachers were observed 
teaching EI by school coaches during 2018.

• A number of Year 7 teachers and the three coaches 
(Associate Principal, Head of Lower School and Head 
Teacher Librarian) viewed Explicit Instruction in action  
at three other secondary schools.

Student Engagement through 21st Century 
Learning 
To enhance student engagement and performance across the 
school by improving the use of technologies for teaching and 
learning and developing innovative approaches to the teaching 
and learning process.

Science, Technology, Engineering, Maths (STEM)
Lynwood became an “Innovations Partnership School” for 
Science, Technology, Engineering and Maths (STEM) in 2018.  
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As an innovations school, a STEM committee was formed and 
staff attended five (5) workshops run by the Innovations Unit 
at the Department of Education focusing on developing STEM 
practices in lower school that were sustainable, ensuring the 
implementation of the WA Curriculum General Capabilities 
across the school. As well as providing an excellent opportunity 
to network with other schools learning about STEM, the practices 
that were developed through these workshops included using 
“Micro Bits” as a means of incorporating coding when teaching 
mathematical concepts. This practice ignited a passion for 
coding in some lower school students and saw the development 
of a Robotics Club in the second semester. Lynwood students 
participated in their first Lego League Robotics competition, 
competing with a huge range of schools across the Southern 
Metropolitan Region. A strong partnership has developed with 
Curtin University STEM outreach program which continues to 
provide Lynwood students with further STEM opportuniti 
 
Digital Technologies is now a compulsory part of the Year 7 and 8 
curriculum and many staff have attended professional learning to 
ensure that teaching and learning programs match the standard 
set by the School Curriculum and Standards Authority (SCSA). 
One of our teachers has now become a lead teacher in the 
program “Teachers Can Code”. Other STEM opportunities which 
students participated in during 2018:

• Four (4) Year 11 students attended Harry Perkins Institute 
of Medical Research during the Term 3 holidays.

• Over seventy (70) students and eight (8) staff attended  
“It Takes a Spark Conference” held at John Curtin College 
of the Arts. 

The students took part in a range of sessions focusing on STEM 
challenges as well as a number of Lynwood students delivering 
professional learning to teachers from a range of schools (micro 
bits- incorporating coding into lessons).

• Senior School Biology and Chemistry ATAR students 
attended STEM sessions run by the Harry Perkins 
Institute of Medical Research.

Lynood won three grants to support the development of STEM. 
Maker Space - $5,000; Innovations Partnership School- $10,000; 
Australian Business Community - Science Competition and 
Conferences- $3,500. The money obtained from these grants 
has been used to resource three MICRO BITS class sets, pay for 
students and staff to attend conferences and pay for teachers 
to attend the Innovations Partnership professional learning and 
purchase more coding kits for our Maker-Space room.

Information, Communications Technology (ICT)
At the end of 2017, the Department of Education announced 
that all school networks would be upgraded to Windows 10 
so all outdated devices were removed from teachers’ offices 
and classrooms including ipads. Lynwood entered a leasing 
arrangement and each teacher was provided with one “Surface 
Pro” to use in the classroom, office and at home. The cost 
effectiveness of this new model meant immediately that the 
school was financially better-off and the technology could be 
kept up to date and maintained through the leasing arrangement. 
All devices including AV are now under warranty – allowing the 
school to access repairs from the vendors in under 24 hours.

SAMR (Substitution, Augmentation, Modification, 
Redefinition) Model Implementation

The role of the ICT Committee in 2018 was to create “champions” 
who could support a smooth transition for teachers from desktop 
computers to the Surface Pros. Professional learning over the 
year focused on a range of topics, from using scripts to ensuring 
connectivity, to using OFFICE 365. Many staff are now at the first 
stage of SAMR model (Substitution, Augmentation, Modification, 
Redefinition), using technology in the classrooms to substitute 
previous pedagogical practices. During 2018, teachers were 
surveyed about their ICT use in the classroom, as well as their 
adaption to the SAMR model:

- 28% of staff used their Surface Pros every day as part of 
their teaching and learning programs.

- 35% of staff use their Surface Pro often.

- 36% of staff were working towards the “modification’ stage 
of SMAR model. 

- 45% of staff were consistently substituting technology 
practices for paper/ whiteboard teaching.

In November 2018, the Lynwood ICT Network Administer 
delivered a professional learning session at the South Metropolitan 
ICT Conference to school administrators about Lynwood’s 
innovative ICT solution. Many schools then contacted Lynwood 
requesting further information about the setup as well as sending 
their ICT staff to visit our school.

Bring Your Own Device (BYOD) and Access  
for Disadvantaged Students

• During 2018, Lynwood recommended a Windows device 
for students, primarily Microsoft Surfaces to allow for 
staff familiarity and provide greater cost effectiveness for 
families.

• We improved our use of online resources; increased use 
of Microsoft Office (One Note and One Drive) and in 2019 
will train ICT Committee members on use of Office 365 to 
support staff learning. We enhanced teachers’ flexible use 
of the Surface Pro by training them how to use the Surface 
Pros pens and upload editing to Connect for students. 

• We are currently sourcing more Virtual Reality content for 
classrooms and providing a “maker space” in the library 
with 3D printing and exploring use of Minecraft for schools 
- which can then easily enable staff to move to the latter 
stages of the SAMR model.

7Annual Report 2018



ICT Network Development
In 2019 NAPLAN Online will be implemented across all WA 
schools. To ensure schools are ready, the Department of 
Education granted $30,000 to principals to resource or upgrade 
networks as necessary. During 2018, Lynwood completed a 
range of upgrades to the network to enable greater connectivity. 
This included: 

• Installing 20 new Wireless Access Points (WAPS).

• Removing 27 Switches and installing 12 new Department 
of Education Switches - future proofing the school.

• Ensuring all student devices within warranty date range 
including 150 desktops and laptops to run Windows 10.  

• Installed Fortinet Firewall. Vastly improving safety for 
students and greater control to manage web traffic.

• Ongoing commitment to reserve accounts and accounts 
on track for full replacement of devices once warranty 
expires.

• Papercut MF was installed which utilises “follow-me 
printing” and “release queues”. This greatly reduced 
excess printing and lowered the overall expenditure on 
toner and paper around the school. It also gave staff  
a greater awareness of printing usage and enabled the 
school to approach greater use of online and digital 
services.

Build a Professional Learning Community
Implement a Performance and Development Framework for 
teachers and school leaders, based on the AITSL Standards 
which encompasses reflective practices, performance 
management, classroom feedback from multiple sources and 
peer observation to inform professional growth.

The implementation of the Performance and Development 
Framework during 2018 enabled staff to engage in a continual 
process of reflection, goal-setting, improving their professional 
practice and learning, utilizing feedback and review of their 
performance. 

In the 2017 and 2018 the Organisational Health Index survey 
was conducted. In 2017 Lynwood scored in the top quartile of 
organizational health and in 2018 increased this outcome to be 
in the top decile in 2018. As well as many significant strengths, 
teachers had highlighted a number of areas for improvement:

• Accountability – Consequence Management with clear 
links between “performance” and “consequences” a focus 
of concern.

• Coordination and Control – People Performance Review 
was a major negative. The aspects of performance 
feedback and review processes to collect information 
about staff strengths, weaknesses and potential was  
a concern. So was the school’s ability to systematically 
track staff performance over time.

The implementation of the Performance and Development 
Framework supports the growth and development of teachers 
as well as addressing these issues. During 2018, teachers 
collaboratively developed agreed protocols for classroom 
observation and feedback by line managers and peers and 
proceeded with the development of Performance Management 
Plans built around the AITSL Standards, system initiatives and  
the school Business Plan.

Pathways to Success
Students to build understanding of the benefits of completing 
Year 12, engaging incomprehensive course advising and career 
development processes to ensure that they are appropriately 
placed into pathways which support their wellbeing and prepare 
them for life beyond school.

Course counselling process for Year 10 to 11 

In 2018 the course counselling process was changed to enable 
students to access their subject selections using “Subject 
Selection Online” (SSO). This process was shared with Year 
10 students through their Work Studies curriculum and was 
supported by two parent information sessions. During Term 2, 
parents were invited to attend an information evening on Senior 
School and the Western Australian Certificate of Education 
(WACE). This was very well attended and parent’s feedback 
indicated they found it very useful. Parents and students also 
attended a course information evening at the start of Term 3 
after the distribution of student reports. The delivery of Career 
education is being reviewed across the school from 2019.

University partnerships and review of VET 
qualifications in schools

Lynwood has developed a number of partnerships with 
universities. Among other things, Curtin University strongly 
supports the STEM program. Through the UWA- students are 
able to access the Broadway Program which enables them to 
have direct entry to Medicine (including Pharmacy, Dentistry and 
Podiatry). Students are able to access support for their studies 
through the many programs on offer such as: UWA ASPIRE and 
FAIRWAYS. 

All WA universities enable Lynwood students to gain bonus ATAR 
points through the following programs:

• Curtin “Step-Up” awards students 5 bonus points to step 
up students ATAR scores to 70.

• Curtin “Bonus” awards students with an ATAR over 70, five 
(5) bonus points, enabling them to enter into pathways that 
require higher ATARs.

• Murdoch “Rise” awards students 10 bonus points (up to 90 
ATAR) to enable students to access pathways that require  
a higher ATAR.

Some VET students had the opportunity to attend TAFE one day 
a week and in some cases, attend Workplace Learning through 
their Registered Training Provider. In 2018 six (6) students in 
Year 12 enjoyed this opportunity through the Master Plumbing 
Association and South Metro TAFE.
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Priority 3 -  Literacy & Numeracy

Whole School Approaches Literacy and 
Numeracy Intervention and Support Programs 

During 2018 whole-school approach to literacy strategies 
were consolidated and implemented in all classrooms and 
professional learning provided for teachers. Evidence based 
intervention programs were implemented to maximize 
student outcomes. Activities included: 

• A representative from every Learning Area on the 
Literacy Committee.

• A Literacy Connect Community providing teachers online 
access to:

o a range of reading and writing strategies.

o a range of school based and standardised test data on 
each student to ascertain and track student progress 
and make informed decisions about student learning.

• Explicit teaching and testing of sentence structure, 
paragraphing, note-making and extended writing in 
formalised lessons, reinforced by all learning areas. School 
based test data is available for all teaching staff to access. 

• Lynwood RAP reading program – all students from 
Years 7 to 9 participated in the reading program which 
promotes reading strategies, independent reading and 
class appreciation of literature. 

• Explicit instruction strategies encouraged a common 
approach to teaching and learning across the school,  
with emphasis on EI application for Year 7 and 8 classes.

• Online PAT testing in Reading, Writing Science and 
Mathematics for all students in Years 7 – 10. This 
provided practice avenues for NAPLAN and OLNA as  
well as formative and summative data to ascertain 
student progress levels. 

• NAPLAN and OLNA practice tests. 

• A whole school emphasis on the principles of guided 
reading, as a strategy that supports students to discover 
the meaning of text for themselves. 

• Vocabulary and spellings strategies such as glossaries  
and word walls. 

• Multi-Lit for identified low literacy students.

• Continued development and implementation of strategies 
and frameworks especially strategies appropriate for low 
achieving LBOTE and ATSI students. 

• Reinforcement of strategies and frameworks for different 
text types for “writing for a purpose” across all Learning 
Areas.

• Tracking System for Years 7 – 10 for standardised and 
school based tests to ascertain the effectiveness of 
literacy strategies for reading and writing across learning 
areas.

• Numeracy support provided for students needing to 
achieve their WACE and a review of Maths pathways  
to ensure WACE, VET and ATAR success.
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Data Analysis and Application
• Teachers to effectively utilise school and system data  

to more effectively track student progress and inform 
their classroom practice.

• Develop effective processes for school leaders to 
monitor and analyse student achievement data, 

 leading their staff to develop and implement strategies  
to improve student learning.

• Professional learning has been provided for all staff 
–  to access SAIS (Student achievement and Information 
System), Schools Online and school based testing such as 
accessing PAT-R and eWrite test reports and incorporate 
this data into classroom planning.

• To track student progress, teachers have access to 
student assessment data -  a comprehensive account of 
each student’s results for standardised and school based 
testing from Years 7 to 12.

• Leaders participate in professional learning which 
provides explicit skills to stringently analyse the results 
and identify parameters for improvement.

• Teaching staff participate in consensus moderation 
(SCASA review) and small group moderation where 
applicable to ensure accuracy of grades.

• Students and Essential Skills mentors regularly review 
students’ progress using the WACE trackers.

• HOLAs and the School Leadership Team discuss student 
progress and ensure they are in the pathway that 
matches their aspirations and ability. 
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Priority 4 -  Student & Staff Wellbeing

Positive School Culture
To enhance the positive school culture at Lynwood Senior 
High School by building student resilience and efficacy and  
a strong sense of student belonging.

Case Management
In 2018, a significant number of students were mentored and/
or case managed by school leaders, teachers and members of 
the Student Services Team. The Student Services Team met 
every week to discuss students-at-risk and implemented various 
strategies to support the attendance and engagement of these 
students. A significant part of the Pastoral Care Program for 
students across the school is the Everyday Leader Program 
where presenters have formed significant relationships with 
students over the last three years. Each year group enjoys 12 
sessions of the Everyday Leader Program and during 2018, 
additional sessions were included to address issues impacting 
on year groups. For example, the Year 11 cohort did a ‘Color 
Psychology’ session to address some of the social issues within 
the cohort.

Case Management  503 students

ATAR Mentoring   43 Year 11 students 
   40 Year 12 students

Pastoral Care Program Year 7 - 12
Lynwood Senior High School implements a comprehensive 
pastoral care program tailored to meet the needs of students 
across the school. A range of programs and strategies were 
delivered in 2018, including but not limited to:

• Extensive support through the Student Services Team, 
external agencies and partnerships with agencies such as 
Headspace, Mercy reconnect, YMCA, Universities, ABCN.

• Extensive one-on-one case management for Students  
at Educational risk.

• Aboriginal student mentoring and programs such as AIME.

• Harmony Week activities to build cultural understanding 
and maintain strong and respectful relationships.

• RUOK Day. 

In addition; pastoral care programs were tailored to suit the needs 
of students at specific phases of schooling.

Focus Year 7 – 10

• Transitioning to High School through the Everyday Leader 
Program and Thrive run by Everyday Leader.

• Building resilience, cyber awareness, metal health and 
student well-being through Everyday Leader workshops  
(3 times per term).

• TEEN Mental Health Program delivered by school 
psychologists to all Year 10 students.

• Access 10 - a program that is designed to re-engage 
students in Year 10 with a goal of reintroducing to 
mainstream programs in Year 11.

Focus Years 11 and 12

• Primarily to ensure students gain their WACE and are 
supported in post school planning through the Essential 
Skills Program.

• The Everyday Leader Program focuses on students’ 
readiness to leave school as well as developing their 
mental health and well-being. All students participated in 
twelve (12) x 1 hour workshops and in Year 12, the focus 
was on ‘purpose’ with students engaging in a Hunger 
Banquet, choosing a global theme of interest and then 
working in teams on their “Shark Tank” Projects.

• Senior School Engagement Program supporting students 
with social, academic and emotional development through 
a flexible learning pathway.
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Aboriginal Education 
Lynwood Senior High School aims to establish an inclusive 
environment where Aboriginal and Torres Strait Islander students 
will experience successful academic and social outcomes. Our goal 
is to improve attendance; engage students in their learning and 
encourage parents and families to become involved in their child’s 
learning program. Over 2018 we have:

• Assisted our Aboriginal students to access the curriculum 
through implementation of Individual Educational Plans 
which are tailored to suit each student’s educational needs.

• Provided students with support via mentors to address any 
areas of concerns.

• Implemented individual attendance plans to improve overall 
regular attendance of Aboriginal students.

• Developed strong relationships with parents to ensure 
complete support of Aboriginal Students and their Social 
and Emotional Learning.

• Monitored students’ progress and attendance at regular 
intervals, reviewing with the students.

• Enhanced cultural awareness and understanding within the 
school via curriculum and extra curriculum activities to help 
our ATSI students develop a sense of pride and respect for 
culture. 

• Established a number of partnerships to support the 
development of students including AIME and Follow  
the Dream.

Moorditj Waangkiny Committee 

Lynwood Senior High School established an Aboriginal 
Education in 2018. This committee is called Moorditj Waangkiny, 
translated, this means Good/Solid Talk. The purpose of this 
committee is to develop a focused approach to supporting 
our Aboriginal students’ engagement at school, improving 
attendance, and to help students strive for successful academic 
achievement. There is a strong emphasis on forming positive 
relationship with the families of our ASTI students, and through 
families, Elders in the community, external stakeholders and 
partnerships which assist our ATSI students to form strong and 
proud connections to their culture. As part of this committee, 
each Aboriginal student is assigned a committee mentor 
who meets with students a few times a term to discuss their 
progress, set goals, assist with students concerns, or generally 
just offer support in a friendly manner to help guide each 
student to success. 

Ngalark Karlup Garden
Lynwood is actively engaged with the Department of Education’s 
Cultural Framework to improve our teaching practices 
and be more culturally responsive to our local Aboriginal 
Community. One such initiative was the school’s development 
and construction of an Aboriginal garden in 2017 and official 
“opening” in 2018 named Ngalark Karlup ‘Our Fireplace/Fireplace 
of ours’. Planted with native species and including a beautiful 
firepit, it is a location where people can come together to enjoy 
nature at its finest whilst engaging in community fellowship. The 
garden played host to three Parent BBQs in Terms 2-4 and large 
numbers of local Aboriginal families attended the opening. These 
families actively participated in activities with their children, 
including painting rocks with family names, crests or images, 

and enjoying a range of bush-tucker cooked by the students. 
Parents helped to organize the NAIDOC week celebrations, and 
were instrumental in several cultural incursions, such as Bindi 
Bindi Dreaming, a cooking incursion and the Mooditj Mob from 
Wesley College. 

Aboriginal Student Awards Night

The Aboriginal Student Awards Night is held every year at the 
local cricket/football club and is in its 15th year. The night is 
a celebration of student’s successes and recognises their hard 
work and commitment over 12 award categories.  
The relationships between staff, students and families reflects 
positively on the school and wider community. It has been 
greatly accepted by all involved and is a keenly anticipated  
end of year event. In 2018:

• Forty-eight (48) ATSI Students were mentored by 
seventeen (17) staff members including teaching staff, 
Deputy Principals, Heads of Lower School, Head of 
Senior School, Education Assistants and Chaplain. 

• Seven (7) out of nine (9) Year 7 ATSI students were 
case managed by the Head of Lower School and AIEO 
in addition to mentoring.

• Five (5) out of six (6) Year 8 ATSI students were case 
managed by the Head of Lower School and AIEO  
in addition to mentoring.

• Four (4) out of twelve (12) Year 9 ATSI students were 
cased managed by the Head of Lower School and AIEO 
in addition to mentoring.

• Five (5) out seven (7) Year 10 ATSI students were cased 
managed by the Head of Lower School and AIEO in 
addition to mentoring.

• Two (2) Year 12 students participated in the Follow  
the Dream Program. 

• Eighteen (18) students, on a weekly basis, utilized the 
student tutoring and mentoring provided by AIME.

• Year 9-12 students participated in AIME university 
excursions across Terms 2-4.

Reviewed School Code of Conduct
The school Code of Conduct was reviewed in 2018 and 
updated as part of the revised Behavior Policy. It links in the 
new school values as outlined in the School Business Plan 
2018-2020 and defines the school’s expectations of the 
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student behavior, conduct and responsibilities. The Education 
Minister’s statement on preventing violence in schools has 
been incorporated into the school documents from 2019.

Student Efficacy through Good Standing
Build student responsibility / efficacy through the Good 
Standing Policy, and enhance its implementation and impact 
across the school.

The Good Standing Policy is a well established policy in the 
school and works exceptionally well to build student motivation 
and engagement. The Good Standing Policy was streamlined 
in 2018 to ensure consistency of application from lower school 
to senior school. The Good Standing status of students was 
tracked using various data on student attendance, behavior 
and academic performance. Other information such as letters 
of commendation or concern, school uniform breaches and 
inappropriate use of personal electronic devices contribute to 
the profile of each student. Students and parents/guardians are 
well informed regarding the Good Standing status of their child, 
with a focus of working with parents and students to support 
each child to resolve any issues in a timely fashion in order 
to minimize the impact on their school program. The Good 
Standing Policy continues to have a positive impact across the 
school with students having to take responsibility for their 
actions and learning from their mistakes.

Percentage of students 
who achieved Advanced 
Standing in 2018:             14.5% 
 
Percentage of students 
who had Good 
Standing status at 9/11/18:           81.5%  

Attendance Strategy
Implement strategic and deliberate interventions and support 
systems to increase “regular” attendance of students, and  
improve Aboriginal student attendance.

Attendance processes at Lynwood Senior High School are 
reviewed routinely and data analysed in an ongoing manner 
by members of the Student Services Team. Heads of School 
are in regular contact with families of students who are in the 
“Moderate to Severe Risk” categories. Case Management is 
individually tailored by these staff for each student in these 
categories and support is sought from outside agencies to assist 
in either the return of the child to school or the improvement 
of attendance.  Year Coordinators assist with students in the 
“Indicated” range via phone or email communication, and 
teachers work with students during their TAG sessions, who are 
in the “Regular” category.  Close attention is paid to students 
to maintain or gain back their Good Standing through improved 
attendance. 

For students with attendance below 85%, a “case management” 
approach is implemented, home visits are conducted by 
badged Attendance Officers, and the District Attendance 
officer was involved in several cases in the “Severe” range. 

Overall, Aboriginal student attendance data 2018 improved 
from the previous year, rising to 79%. Against Public schools it is 
significantly higher. In 2019, Lynwood has a higher percentage of 
Aboriginal students requiring greater focus and engagement of 
families to maintain this improvement.

Staff Well-being
Enable staff to build their resilience, with the skills to provide  
for their personal physical and mental well-being.

Lynwood initiated a partnership with KAYA Consulting in 2018, 
to develop a three-year strategic plan to focus on the health and 
wellbeing of staff. During 2018 an Organisational Wellbeing Audit 
was undertaken using the wellbeing Indicator – Organisational 
Audit (Custodian version). The resulting report provided a view on 
the current status for organizational drivers, wellbeing influencers, 
and supportive social and economic areas as well as identifying 
areas for further investigation and development by the school.  
The methodology for undertaking the audit was:

• Two x four (4) hour “in-room” audit sessions with the Executive 
Leadership plus the Everyday Leader Director.

• Completion of an online audit followed by one x four (4) hour 
session with the middle leadership team. 

The format was conversational either as small group or whole 
group, focusing on reasons for domain scores as well as solutions 
for moving forward. The results of this report have informed the 
strategy to be implemented over 2019 and 2020. 

Secondary attendance rates - Aboriginal and Non Aboriginal
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Promote School Successes
Implement a strategic approach to the marketing and public 
relations activities of Lynwood Senior High School, refreshing the 
corporate identity and promoting student and school successes.

A PR / Marketing Committee was implemented in 2018 to 
develop the “School Brand” focusing on modernizing the 
school image. The committee collaboratively developed a new 
school logo; school motto (Lynwood ~ Learners Today, Leaders 
Tomorrow); new school website, school signage and a suite of 
corporate communications. This work is being finalized in 2019.  
A school officer is being trained in management of the new school 
website with a supporting team of teachers and the network 
administrator, and actively manages school publications and the 
school Facebook site.

Environmental and Sustainability

Environment Sustainability Strategies
Lynwood Senior High School continued the development 
and implementation of environmentally related curriculum 
experiences that are embedded across all Learning Areas 
and aligned to the Western Australian Curriculum. As well as 
Sustainability Week and a seriously good Sustainability Expo 
attended by a range of providers and over seven hundred (700) 
students, an extensive array of activities was undertaken:

Intensive English Centre
Worm farm/ food recycling/ worm juice used in the gardens; 
managed the IEC gardens; held a CREEC excursion; took students 
on Water Catchment and Karrakin Black Cockatoo Conservation 
Centre incursions – Department of Biodiversity.

Technology & Enterprise
Cultural cooking tasks using natural bush tucker ingredients; 
planting at Bannister Creek; used recycled aluminium for 
screwdriver handles that students fabricate; used recycled glass 
for slumped glass projects, recycled packing cases for student’s 
woodwork projects; used old colour bond signs for lower school 
sheet metal projects recycled off-cuts of brass and copper for 
casting projects using cuttlefish casting.

Health & Physical Education
Outdoor Education programs utilised Bannister Creek and 
Canning River for kayaking, canoeing, navigation and mountain 
biking; curriculum included focus on resiliency education, healthy 
lifestyle and sustainable fitness; maintenance and improvement  
of resources and facilities to promote sustainability.

Humanities & Social Sciences
Maintained the Recycling station and managed recycling 
throughout the school; taught students the importance of 
sustainability through text types; undertook planting at Bannister 
Creek, Dryandra and the Wetlands; cooked Damper morning tea 
in the Noongar Garden; made Bees Wax wraps business task lead 
by the Year 10 Small Business class. 

English
Focused on the importance of Sustainability through text types 
and conducted “Staff versus Student” Debate on a Sustainable 
issue.

Lynwood has achieved a number of milestones in 2018:

Accessing the environment for learning activities and 
experiences.

• The Noongar outdoor classroom was completed. Year 8-10 
EaLS students, Year 11 and 12 LEAF students designed and 
created the garden and outdoor learning classroom in  
a cross curricular project. 

• Outdoor classroom in the LEAF garden used by classes 
across learning areas. 

• Year 10 EaLS students planted 4000+ seedlings in 
Dryandra. 

• Aquaponics mentoring of students in Years 7-9. 

Learning Area representatives and student involvement  
in the Environment and Sustainability Committee in order  
to design the school’s sustainable future.

• Eighteen (18) staff members involved in the committee  
and eleven (11) students.

• Year 7 and Year 10 EaLS students undertook the 
ClimateClever building audit of energy and water 
appliances – this included collecting data for all buildings 
now available via ClimateClever web based App.

Strengthening of external partnership to ensure access  
to experts in environmental fields. This has included:

• Greenbatch, ClimateClever, BindiBindi Dreaming, SERCUL, 
Bannister Creek Catchment, CREEC, Indigenous Performer 
Gina Williams, RUOK Ambassador Ms Ashleigh Nelson, 
UWA Active Aspire Leadership Program.

Utilising monitoring tools to develop an understanding 
of baseline data to set targets and improve the school’s 
Sustainable practices – e.g. Climate-Clever.

• The ClimateClever Initiative is a new engaging, data-driven, 
program underpinned by a set of innovative online tools 
designed to help our school measure, monitor, compare 
and reduce its carbon footprint, to become a leader in 
sustainability and climate action. Specific target in 2019-
2020 is to ensure a 10% reduction in energy, water and 
consumption.

Environmental Sustainability Targets - Achieved
Trend to increase the number of environmentally related 
curriculum experiences and activities which are embedded 
across all Learning Areas.

Continue to promote the EaLS and LEAF programs by 
showcasing student projects.

Embedded School Focus
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There is a trend to decrease energy, water and waste use 
through development of efficiency practices.

• Annual holiday switch-off program of electrical and gas 
appliances. 

• Electricity - reduced by $32,633.45 in 2018 from 2015. 

• LEDs are incrementally replacing fluoro lights.

• Information provided to all staff on efficient use of  
air conditioning.

• Water Audit completed 2018.

• Flow reducers installed across the school.

• Water leaks continue to be an issue. KA monitors using 
Water Corporation data logger and instigates repairs.

• Cleaners trained to detect and report water leaks.

• Twenty-one (21) waste streams established across the 
school.

• The school was “Highly Commended” in Waste Wise 2018 
Infinity Awards.

The school utilises baseline data to measure the school’s 
sustainable practices in energy, water and waste and all utility 
bills data is entered into the CC app every month, enabling the 
school to track trends and provides useful info on savings and 
issues. 

During 2018 Lynwood was invited to participate in filming 
the ABC ‘Project Planet’ 4 – four (4) students were involved 
showcasing sustainability initiatives at the school.

The target for 2019-2020 is to engage students to lead more 
student led activities.

2015  2016  2017  2018
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Business Plan Achievement Targets

Target 1
Year 7 to Year 9 student “Progress and Achievement” in 
Numeracy will be higher than Australian Schools by 2020.   

This target has not yet been achieved as students made “Higher 
Progress” but “Lower Achievement” than Australian Schools.

Target 2
Year 7 to Year 9 student “Progress and Achievement” in Reading 
and Writing will be higher than WA Public Schools by 2020.    

Whilst writing results indicate Higher Achievement, 
implementation of appropriate strategies needs to be embedded 
across all Learning areas to ensure that students work towards 
Higher Progress in their writing over 2019 and 2020.

Achievement
Difference in School and Like Schools Achievement - NAPLANs
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Target 3
In each year of the Business Plan we will see a positive trend in 
the percentage of Year 9 students “At or Above” the National 
Minimum Standard in all NAPLAN measures.

As can be seen from the table below, only the areas of Reading 
and Grammar and Punctuation have increased since 2017. It is 
important to note that whilst we are aiming to maintain a positive 
trend in this data, this is two different cohorts of students.

Year 9 “At or Above” National Minimum Standard

Numeracy 90 93
Reading 82 82
Writing 63 76
Spelling 76 82
Grammar & Punctuation 78 78

Area 2018 2017
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Target 4
The number of Year 9 students “Achieving Band 8 or Above” 
in the NAPLAN measures of Reading and Writing will be equal 
to all Public Schools by 2020 and “Above” Public Schools in 
Numeracy. 

Achieving at Band 8 in Year 9 NAPLAN measures means that 
students do not have to sit the Online Literacy & Numeracy 
Assessment (OLNA) from Year 10. Students must achieve Band 
8 NAPLAN in Year 9 or pass the OLNA by the end of Year 12 to 
achieve their WACE. The OLNA tests skills in the areas of Reading, 
Writing and Numeracy.

Lynwood has an aspiration to achieve positively in NAPLAN 
measures compared to all Public Schools. Whilst this has not yet 
been achieved in all areas, it is pleasing to note that Lynwood has 
achieved better than “Like” schools in all NAPLAN measures. 

Target 5
A positive trend in the percentage of students pre-qualifying 
for OLNA will be achieved for each Business Plan year.

A positive trend for prequalifying for OLNA in Reading has been 
observed with an 12% increase noted in reading performance 
from 2016. For writing, a positive trend in prequalification is 
not so apparent however, the writing results for 2017 and 2018 
are better than the 2016 results. An intensive support plan has 
been in place since 2018 to address those students who have not 
achieved Band 8 in Numeracy.

The NAPLAN Average Year 9 scores across all areas show  
a positive trend from 2015/16. In Reading there has been  
a steady increase in test scores over the last three years.  
The implementation of Reading strategies across all Learning 
Areas and a specific reading program coupled with measures  
for intervention has contributed to this outcome. There has been  
a decline in the average writing score compared to the previous 
year, however this score is still higher than the 2015 and 2016 
rates.  Considerable scaffolding of writing strategies will be 
implemented to prepare students for NAPLAN online writing 
and to address Focus 2019 Year 7 writing.

Electricity Cost at Lynwood SHS
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Year 9 - Band 8 or Above (Pre-Qualifying for OLNA)

Numeracy 44% 55% 47%
Reading 47% 48% 35%
Writing 27% 35% 22%
Spelling 50% 43% 49%
Grammar & Punctuation 49% 40% 31%

Area 2018 2017 2016

Year 9 - “Achieving Band 8 or Above” - WA Public Schools 2018

Numeracy 44% 43% 54%
Reading 47% 43% 51%
Writing 27% 24% 34%
Spelling 50% 44% 50%
Grammar & Punctuation 49% 44% 51%

Area
 Lynwood Like WA Public 

 SHS Schools Schools
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Target 6
A positive trend in the percentage of Year 12 students 
achieving Category 3 OLNA will be achieved for each 
Business Plan year.

Category 3 means that a student has passed their OLNA test and 
it is pleasing to see the increase in students achieving this since 
2017.

Target 7
A positive trend in the percentage of ATAR students 
achieving an ATAR of 65 or greater will be achieved for 
each Business Plan year. Achieved. 

Lynwood has a strong ATAR Program with students achieving at 
very high levels. Two students in 2018 achieved ATAR scores over 
95 and the percentage of students achieving ATAR scores over 80 
has increased from 38% of students in 2016 to 62% in 2017 and 
50% in 2018.

Target 8
A median ATAR score over 75 will be maintained for the 
duration of the Business Plan. Achieved. 

It has been rewarding to see students maintain median ATAR scores 
over 75 since 2016, with above-expected performance in 2017 and 
2018.

Reading 94.4% 93.8%
Writing 94% 92.1%
Numeracy 95.7% 93.8%

OLNA Test Percentage Passed Percentage Passed
 2018 2017

Under 65 17% 19%

Over 65 83% 81%

ATAR Score No. of Students No. of Students
 2018 2017

Target 9
A positive trend in the percentage of VET students achieving                                           
a Certificate II or higher will be achieved for the duration of the 
Business Plan. Achieved. 

Lynwood Senior High School data, including students on the SEDA 
Program indicates an increase in the number of students since 
2017.

Target 10
The percentage of students achieving an ATAR off 55+ or a 
Certificate II or higher will be equal to or better than 95% of 
the WACE eligible cohort for the duration of the Business Plan. 
Achieved.

Lynwood has consistently supported all students to exit Year 
12 with an ATAR of 55+ or a VET qualification, enabling them to 
confidently access further education, training or the workforce. 
Since 2016, the Attainment rate has been above 95%.

Certificate II 118 121

Certificate III 97 102

VET Qualification
Level Achieved                                      Number of Students

 2017 2018

Public Schools 95.6% 96% 98%
Like Schools 95% 95% 97%

School 99% 97% 100%

Attainment Rate 2018 2017 2016

School Expected Performance 1.23 2.04 0.71
Public Schools 79.5 78.6 78.2
Like Schools 69.8 69.55 67.9

School 80.55 85.7 75.6

Median ATAR 2018 2017 2016

Above expected As expected
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The overall attendance for students at Lynwood in 2018 was 
91.3%, maintaining the trend into its third year, continuing 
to be “above Public Schools”. Longitudinally, each year group 
maintained its rate above 90%, again continuing the trend into 
its third year.
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Target 12
An increase to 75% of students in the “Regular” attendance 
category to be achieved by 2020.

This is a work in progress for most year groups. “Regular” 
attendance means that a student is attending school for 
90% or more of the time.

Target 11
The percentage of Year 12 students achieving their Western 
Australian Certificate of Education (WACE) to be “Better than 
Like Schools” for the duration of the Business Plan. Achieved.

It is pleasing to note that the WACE achievement of students at 
Lynwood was better than “Like-schools” in 2017 and 2018 and 
better than WA Public Schools in 2018.

School 88.94% 85%

Public Schools 88.6% 87.8%

Like Schools 85% 84%

WACE
Achievement
 2018 2017

2018 Regular 80 71 70 70 74 69
Attendance %

 Year 7  Year 8  Year 9  Year 10  Year 11  Year 12

Attendance - Target is 75+

Target 13

The whole-school mean attendance rate to be better than 
WA Public Schools for the duration of the Business Plan 
with a target at or above 90%.

This target has been achieved in 2018. 
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Learning Area Performance

Lower School MESH Grade Alignment 

Lynwood SHS continues to utilise a range of school-based and system 
level data to analyse student achievement. MESH Learning Areas 
utilise Like Schools and WA Public Schools data to ensure our student 
achievement is comparable with Like Schools and aspirational 
achievement is aligned to all public schools. This same process is 
utilised for Non-MESH Learning Areas in Operational Plans, however 

this is not reported on in the Annual Report. With the ongoing 
implementation of the Western Australian curriculum all Learning 
Areas are refining the Teaching and Learning Programs delivered 
to lower school students and utilising the Judging Standards 
provided by SCSA to make final summative assessments of student 
achievement in semester reporting cycles.
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Approved Specialist Programs 
Environment and Life Science (EaLS)

The EaLS program continues to expand with a range of 
comprehensive and innovative programs and projects to enrich our 
students through the school’s focus of Sustainability. The students 
have continued to collaborate on a range of learning experiences 
within, and external to the school and have continued to proudly 
and capably represent Lynwood. EaLS students continue to 
excel academically and are passionate and dedicated when 
learning about education for sustainability and have successfully 
demonstrated practices which aim to improve the school’s 
sustainable practices, educate fellow students including those in 
the primary school, regarding the importance of sustainability.  
Our EaLS classes are now at capacity and we continue to see our 
EaLS students obtain outstanding results in their Senior School 
pathway and achieving excellent WACE results. 

Milestones:
• Four (4) EaLS students selected to be filmed as part of the 

ABC ‘Project Kids’ War of Waste Series, displaying the 
amazing work Lynwood does on Sustainability.

• Year 7 students were selected to participate in the 
Australian Business Community Network Stem Advance 
Program in which they were able to work with several 
highly successful business mentors to develop their 
innovation and critical thinking skills when dealing with 
real life sustainability issues. 

• Year 8 EaLS students continued to facilitate the 
management and advertising of the Lynwood recycling 
station. 

• Year 10 EaLS students participated in traditional 
Aboriginal cultural experiences and the planting of 
approximately, 4000 seedlings in Dryandra. 

• Year 7-10 EaLS students participated in the creation, 
planting and opening of the Lynwood Aboriginal Garden 
“Ngalark Karlup”.

• Year 7 students dived into the world of robotics and Lego 
and competed in the Curtin University Lego competition.

• Year 7s were selected to participate in the Australian 
Business Community Network Stem advance program 
in which they were able to work with several highly 
successful business mentors to develop their innovation 
and critical thinking skills. 

• Year 7 EaLS students participated in a range of excursions 
and incursions to help develop leadership qualities and 
to help them develop an understanding of future career 
pathways as part of our continued partnership with the 
University of Western Australia’s Leadership Program. 

• Year 8 EaLS students continued to facilitate the 
management and advertising of the Lynwood recycling 
station. 

• Year 9 EaLS students continued involvement with the 
University of Western Australia through our partnership 
UWA ASPIRE in which students were able to spend a 
day at university visiting the Medical, Law, Engineering 
and design faculties to start determining their future 
aspirations. 

• Year 10 EaLS students continued involvement with the 
University of Western Australia though participation in 
the UWA Science Café in which selected students could 
meet with and ask questions of highly accomplished 
professionals in the STEM field.

• The Mini EaLS program continues to be a highly 
anticipated and sought-after program This year the Year 5 
students got not only a taster into the EaLS program but 
also a wealth of knowledge on about the importance of 
recycling and protecting our waterways. A special thank 
you to the teachers who gave up their time to provide 
students with such engaging and insightful learning 
opportunities. 

• A highly successful EaLS presentation evening with guest 
speaker Ashley Nelson, who was a highly accomplished  
ex Hockeryoos player and now a RU OK ambassador. 

Year 12 Student Achievement 2018

• 25/30 students completed Year 12 at Lynwood Senior 
High School.

• One student moved interstate.

• Two (2) students left school to study at TAFE.

• Twenty (20) students entered ATAR courses and six 
students entered a general course.

• Twenty (20) students achieved the Department’s 
attainment measure of 55+ ATAR and/or Cert II or higher. 

• Sixteen (16) achieved a Cert II or higher. 

• Four (4) students achieved an ATAR of 90+. Two were 
above 95.

• The School Dux, an EaLS graduate achieved an ATAR  
of 97.8. 

• Two Certificates of Distinction and two Certificates  
of Merit were former EaLS students. 
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Learning Area PerformanceLearning Area PerformanceApproved Specialist Programs 
Soccer Academy

The Lynwood Soccer Academy worked with 152 students from 
Years 7 – 10 in 2018 and 45 students from Year 11 & 12 enrolled in 
Physical Education Studies and Sport and Recreation. The Soccer 
Academy met the Approved Specialist Soccer Program Targets with 
students obtaining qualifications in coaching and officiating along 
with an increased trend of students winning places in elite teams 
at sub-junior level. Student achievement in lower school continues 
to demonstrate consistency and success with 70% of students 
achieving A or B grades, 28% achieving C grades and less than 1% 
achieving D grades. The highlight of Lynwood’s team performances 
in 2018 was the Senior Girls Team winning the State Shield final 
defeating Perth Modern School.

Soccer Academy Achievements

• The trip to Singapore was an outstanding success highlighted 
by a wonderful mix of cultural experiences and sporting 
activities. The behaviour and manner in which the students 
represented themselves and the school was exemplary.

• The Senior Girls Team won the State Shield defeating Perth 
Modern in the final.

• Creation and successful operation of Parent Soccer 
Committee.

• A visit by Chelsea Football Club to the school provided a 
fantastic opportunity for Lynwood to host academy coaches 
from one of the world’s leading Soccer Clubs. Students from 
our IEC received coaching from the Chelsea Academy Staff 
while we established links with the club which will be further 
enhanced when Chelsea Football Club host a Lynwood tour 
group to England in 2019.

Other Highlights / Achievements

• The Soccer Awards Night was most successful in 
terms of numbers with 140 students and families in 
attendance. Very positive response from parents and 
students. 

• Year 7,8,9,10 Girls Teams won their respective South 
East Zone tournaments.

• Year 7,8,9 Boys Teams won their respective South 
East Zone tournaments whilst the Year 10 Boys were 
runners-up.

• Introduction of a Year 7 camp for the first time.  
This was well received.

• Nine (9) students coached at Lynwood United Soccer 
Club under a linked apprenticeship scheme.

• Three (3) students qualified and registered as Official 
Referees. 

• Lynwood ‘B’ Teams, for the first time ever, qualified 
for the “knock-out” round games, with two teams 
progressing to the second “knockout” stage.

• Two State players, 13 Futsal and 13 Outdoor 
representatives.

• Two students were offered referee positions at the 
State Futsal Centre after being identified whilst 
refereeing at Primary School Championships events.
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Two intermediate boys teams and two junior boys teams in 
which one team qualified for the next stage after winning  
their group.

Two junior girls teams, one making it to the Southern Cup  
semi-final.

Although teams didn’t reach as many finals this year, Lynwood 
still had success with the Senior Girls.  For the first time, three 
(3) of the four (4) “B” teams progressed to the next stage.

Three State Representatives

• U/13 State Futsal team - Noah Cook. 

• Mens State Futsal Team & various club rep sides
 - Tyler Garner.

• U/13 State team - Adeson Oyasope. 

Contributions to further Soccer in the Community

Super 7s Carnival

Year 8-10 students organised and conducted the Year 5 and 6 
Carnival at Lynwood for partner primary schools during Term 
4; the Lynwood Senior High School Super 7’s Soccer Cup.  
Over 150 students participated on the day from Parkwood, 
Brookman and Bannister Creek Primary Schools.

International Friendly

Hosted Persebeya Football Club Under 18 State Team from 
Indonesia.  Joint venture by Government and Football west  
with Lynwood being the only school asked to host this team.

Approved Specialist Soccer Program - Targets

Lower School

• Specialist Soccer students obtain qualifications in 
coaching and officiating - Achieved.

• An increased trend of students winning places in elite 
teams at sub-junior level - Achieved.

Senior School

• Specialist Soccer students obtain Certificate 
qualifications in coaching and officiating - Achieved.

• An increased trend of students winning places in elite 
teams at senior level - Achieved.

Lynwood’s Academy of Excellence in Soccer has developed 
a reputation for excellence through highly qualified coaches 
and excellent learning experiences. As part of Department of 
Education accreditation, a quality assurance process must be 
undertaken and includes the following:

Capacity for Excellence 

Coaching Courses

• Year 8 students completed their FFA Grassroots 
coaching licence. 

• Six (6) Year 9 students gained an FFA Skills Training 
Certificate.

• Lynwood has a relationship with Lynwood United 
Soccer Club and nine (9) students coached various 
“miniroos” teams for the 2018 season.  

Ann Gourley, a staff member at Lynwood is qualified to 
conduct the Grassroots & Skills Training Coaching Licenses.  

Referee Licences

• Year 10 students completed their Referee Licence 
with Football West; officiated the South East Primary 
Schools Finals (Boys and girls) and at the first Primary 
Schools’ futsal championship.

• One (1) Year 10 and three (3) Year 11 students became 
fully registered referees. 

• Hayden Blore selected to referee in a cup final and in 
the finals.

• Two (2) students became club referees at Lynwood 
United, officiating “miniroos” games.

Zone Carnivals

Champions – Year 7, 8 & 9 Boys and Girls; Year 10 Girls

Runners Up - Year 10 Boys               

Champion Schools Glory Cup

Nine (9) teams participated: 

Two senior boys; one getting to the Southern Cup semi-final.

One senior girls team who were State Shield Champion.
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Sports Education Development Australia 
(SEDA)

Intensive English Centre

SEDA is an innovative Vocational and Educational Training 
program that focus on providing students opportunities to study 
for their WACE through participating in a variety of sporting 
VET certificates, Workplace Learning and completion of senior 
school General Courses. The program has strong connections 
to sporting industries where students engage in core curriculum 
areas as well as running community engagement programs within 
their chosen field.

In 2008, 98 Year 12 students were enrolled at Lynwood and 
studied their senior school curriculum through SEDA.  The results 
of this cohort are as follows:

• 100% of Year 12 students gained their Certificate II in 
Sport and Recreation.

• 92 students achieved their OLNA.

• 94% of Year 12 students achieved their WACE.

• Year 12 attendance was 97%.

The Intensive English Centre at Lynwood delivers a specialised, 
culturally and age appropriate cross-curricula English language 
program to support students who are learning Standard 
Australian English as an additional language or dialect.  
Our Centre is an integral part of the mainstream school and 
promotes respectful, reciprocal cross-cultural relationships. 
Students participate actively in whole-school specialist areas 
such as physical education, art, music and drama. Curriculum  
is delivered through Beginner, Developing and Transition 
stages to enable students to progress to the best of their 
ability. IEC students are supported by EAL/D qualified 
teachers and Ethnic Educational Assistants who collaborate 
with teachers to apply and articulate a deep understanding 
of the cultural and linguistic processes involved in additional 
language acquisition. 

In 2018 we had 150 students attending the IEC. In Semester 
1, 42 students exited to mainstream schools and in Semester 
II this number increased to 49. This includes 30 students 
remaining at Lynwood.

 Successes
• 80% of students exited on Level 3 and Level 4 Progress 

Map as expected.

• 9% of students exited on Level 5.  In comparison to 
2017, this is an increase of 20%. 

• 3% of students demonstrated Level 6 in different 
modes, which had not been achieved in previous years.

• 3 students passed OLNA while in the IEC. This is 15% of 
all students sitting this test and a major achievement.

• One of our students was awarded a prestigious Friends 
of Zeinab Scholarship.

 Highlights
• Unique Health and HASS Curriculum was developed to 

address the complex needs of our students.

• IEC teachers have embraced a whole school approach 
to Explicit Instruction.

• Social-emotional needs of our students were addressed 
through a Life Skills program, Student Wellbeing 
classes, Brita Future and collaboration with Everyday 
Leader and Headspace. 

• A rich program of excursions and incursions was 
offered to students to complement our teaching 
programs and introduce them to iconic locations in 
Perth. 

• Students had a number of opportunities to contribute 
to the school community through a strong sustainability 
focus and further develop their leadership skills 
through ABCN InterAct mentoring program and IEC 
Leaders program.

• To intensify our holistic support for our students and 
their families, we expanded our partnership with the 
Refugee Clinic at PCH, Red Cross, Save the Children, 
Centercare, Royal Life Saving Club and ASeTTS.

Lynwood Environmental Academic 
Flexible Learning Program (LEAF)

The LEAF Program is a Senior School Engagement Program 
that focuses on providing students with a flexible and adaptive 
curriculum, designed to meet the diverse needs of students.  
In 2018 students were identified for the program through 
extensive data analysis, consultation and case management. 
Feedback from parents and a number of trial days in the program 
also informed student placement processes. Students studied 
General English, Maths, Outdoor Education, a range of endorsed 
programs and a Certificate II in Horticulture.

Program achievements in Year 12 last year showed that:

• 100% of year 12 students gained their Certificate II 
Horticulture.

• 100% of students achieved their OLNA.

• 100% of students achieved their WACE.

• The attendance rate of students was 85.2%.

• There were no suspensions in Year 12 LEAF cohort.

• Three students gained apprenticeships after the 
completion of Year 12.

• One student gained post school employment.

• Two students applied for further studies at TAFE.
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School Finances as at 31 December 2018

Revenue - Cash & Salary Budget Actual

 1. Voluntary Contributions $72,568.00 $70,533.50

 2. Charges and Fees $1,255,497.90 $1,300,417.28

 3. Fees from Facilities Hire $50,000.00 $83,022.74

 4. Fundraising/Donations/Sponsorships $44,715.65 $45,909.89

 5. Commonwealth Govt Revenue - -

 6. Other State/Local Govt Revenues - -

 7. Revenue from Co, Regional Office 
  and Other Schools $11,037.00 $11,036.86

 8. Other Revenues $62,106.13 $71,835.08 

 9. Transfer from Reserve or DGR $196,040.21 $196,040.21

Total Locally Raised Funds

Opening Balance

Student Centred Funding

Total Cash Funds Available
Total Salary Allocation

Total Funds Available

$1,691,964.89 $1,778,795.56

$270,872.84 $270,872.84

$3,128,046.14 $3,183,579.48

$5,090,883.87 $5,233,247.88
              -             -

$5,090,883.87 $5,233,247.88
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Bank Balance made up of:

Cash Position

$ 2,206,004.92

 1. General Fund Balance $538,063.60 

 2. Deductible Gift Funds $9,185.60

 3. Trust Funds -

 4. Asset Replacement Reserves $1,453,272.90  

 5. Suspense Accounts $229,490.82

 6. Cash Advances $17,400.00

 7. Tax Position $6,608.00

Total $2,206,004.92

Current Year Actual Cash Sources

Student Centred
Funding 64%

Other  Govt 
Grants 0%

Other 2% Transfers from
Reserves 4%

Locally Raised 
Funds 30%

Expenditure - Cash & Salary Goods & Services Expenditure - Budget vs Actual

Cash Position

Expenditure Budget Actual

 1. Administration $226,544.44 $151,479.38

 2. Lease Payments $142,612.08 $135,901.67

 3. Utilities, Facilities & Maintenance $442,181.88 $411,350.70

 4. Building Property & Equipment $403,888.23 $397,577.34

 5. Curriculum & Student Services $3,548,032.96 $3,341,625.29

 6. Professional Development $47,588.00 $45,977.91

 7. Transfer to Reserve $159,686.00 $159,686.19

 8. Other Expenditure $68,120.05 $51,176.71

 9. Payment to CO, Reg. Off. & Oth Sch. $408.58 $409.09

 10. Unallocated          -                             - 

Total Goods and Services Expenditure
Total Forecast Salary Expenditure

Total Expenditure

Cash Budget Variance

$5,089,062.22 $4,695,184.28
            -              -

$5,089,062.22 $4,695,184.28

$51,821.65

Revenue - Budget vs Actual
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